
Tax-Favored 

Withdrawals from 

Retirement Plans

Coronavirus-related distributions from eligible retirement plans are not subject to the 10% excise tax 

on early distributions. Distributions must be made on or after January 1, 2020 and before December 

31, 2020 to an individual who is diagnosed with SARS-CoV-2 or COVID-19, whose spouse or 

dependent is so diagnosed, or who experiences financial hardship because of quarantine or other 

factors. Coronavirus-related distributions may not exceed $100,000 in the aggregate for any taxable 

year. Taxpayers may elect to ratably spread the income over a 3-year period beginning with taxable 

year 2020. Taxpayers may also avoid income recognition by repaying the distribution to the 

retirement plan within three years of receipt.

Loans from 

Retirement Plans

Loans from qualified employer plans up to $100,000 (increased from $50,000) are permitted in the 

180 days beginning on the date of enactment. The full present value of the nonforfeitable accrued 

benefit of the employee under the plan, as opposed to one-half thereof, is used in applying the IRC 

§72(p)(2)(A)(ii) exception to treatment of the loan as a taxable deemed distribution. For outstanding 

loans, repayment dates between the date of enactment of the CARES Act and December 31, 2020 are 

delayed for one year, and subsequent payments as well as interest accrual are adjusted accordingly. 

A plan will not be disqualified as a result of plan amendments in accordance with the CARES Act 

provisions. 

Temporary Waiver of 

Required Minimum 

Distribution Rules

Minimum distribution rules are waived for calendar year 2020 for IRAs and certain defined 

contribution plans. Waiver does not apply to required beginning dates in calendars year after 2020, 

and amounts which would otherwise be required to be distributed are not eligible rollover 

distributions. For distributions to be made over a 5-year period that includes calendar year 2020, 

calculations of the distribution period may disregard calendar year 2020. Plan amendments to 

comply with this provision must be made on or before the last day of the first plan year beginning on 

or after January 1, 2022 (January 1, 2024 for governmental plans). Plans operated in accordance with 

these changes between the amendment’s effective date and December 31, 2020, will not to be 

deemed to have a plan qualification failure, or an anti-cutback rule failure, under IRC §411(d)(6).  

PBGC Disaster Relief 

Announcement – 

General Parity with 

IRS Relief

On April 10, 2020, the PBGC informally announced that, unless a filing is on an exceptions list (e.g., 

advance notices of reportable events under ERISA §4043), filers can be assured that PBGC will grant 

disaster relief for required filings when, where, and for the same relief period that the IRS grants 

relief for taxpayers affected by a disaster. Filers do not have to wait for the PBGC to issue a separate 

announcement.

Due Dates for 

Contributions to 

Retirement Plans

The deadline for making contributions to an IRA, or for an employer to make contributions to its 

workplace-based retirement plan on account of 2019, is extended to July 15, 2020.

Single-Employer Plan 

Funding Rules

The due date for calendar year 2020 minimum required contributions is extended to January 1, 2021. 

However, delayed contributions must be increased by interest accruing for the period between the 

original due date for the contribution and the actual payment date, at the effective rate of interest 

for the plan for the plan year that includes the payment date. Plans under benefit restrictions as 

outlined in IRC §436 and ERISA §206(g) may elect to treat the plan’s adjusted funding target 

attainment percentage for the last plan year ending before January 1, 2020, as the adjusted funding 

attainment target for plan years that include the 2020 calendar year.
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